
Orphaned Wells Program 
Plugging, Remediation, and Reclamation



Who are we?

• AG Witt was contracted by North Dakota State to 
manage the Department of Interiors Orphaned Wells 
Grant 

• AG Witt will also conduct the Federal reporting, 
oversee fiscal management of the program, and assist 
North Dakota in meeting all Federal Requirements of 
the grant. 

 



Today’s Agenda

• Project Tracking
• Davis Bacon Act & Prevailing Wage Requirements
• Quarterly Reporting

 



Project Tracking
What do we need from you?

• Workplan
• Timeline (start date and expected completion date)

 



Davis Bacon Act (DBA)
What is DBA?

• The Davis Bacon Act applies to contractors and 
subcontractors performing work on federally funded 
contracts for construction, alteration or repair 
(plugging, remediation, or reclamation of orphaned 
wells). 

• DBA directs the Department of Labor to determine 
local prevailing wages. 

• Contractors and subcontractors must pay their 
employees prevailing wages and provide proof to the 
state they have done so.

https://www.dol.gov/agencies/whd/laws-and-regulations/laws/dbra 
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DBA Wage Determinations
How are prevailing wages determined?

• Prevailing wages are determined based on wages paid 
to various classes of laborers employed on specific 
types of construction projects in the area (North 
Dakota). 

• Davis Bacon wage determinations are published on the 
System for Award Management (SAM) website at 
https://sam.gov/content/wage-determinations
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What you will need to do in order to comply with DBA:

• Classify your labors and mechanics
• Pay full prevailing wages, including fringe benefits for all 

hours worked (including overtime hours)
• Keep adequate records including all hours worked, and 

under what classification
• Submit certified payrolls weekly to AG Witt
• Post Davis Bacon poster and applicable wage determination 

for employees



Submitting certified payroll weekly

• Submit certified weekly payroll electronically to AG Witt
• You will need to submit the following certified payroll forms: 

Form WH-347 and Form WH348
• Forms can be found on Department of Labors website: 

https://www.dol.gov/sites/dolgov/files/WHD/legacy/files/
wh347.pdf 
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Form WH-347



Form WH-348 



Reporting

• You will need to provide project data for Quarterly Reports and 
a Final Report

• North Dakota must submit Quarterly Reports to the Federal 
Government within 30 days of the close of each Federal fiscal 
quarter

• Contractors will need to have their Quarterly Reports to Ag 
Witt within 15 days of the close of each Federal fiscal quarter

• Contractor reports will be due on:
• April 15th, 2023
• July 15th, 2023
• October 15th, 2023

• Final Report due date: TBD



Invoicing

 What do we need from you?
• Invoice with detailed line items

• Back up documents for each line item, to the dollar

• Only submit invoice once all work as been completed for each 
well being invoiced

• Certified payroll must have been received by AG Witt before 
invoice can be paid by ND



AG Witt Contact Information:

Clifton Hebert, Director Recovery Services
Cell: 337.630.9027
Email: Clifton.Hebert@wittpartners.com

Robyn Boyle
Senior Grant Manager
Cell: 406.240.0251
Email: Robyn.Boyle@wittpartners.com
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Questions?
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